
Department of Education
Region VI - Western Visayas

DIVISION OF AKLAN
Archbishop G.M. Reyes St., Kalibo, Aklan

August 29, 2017

Public Schools District Supervisors/
Principals/Head Teacher In-Charge of the District

School Heads of Public Elementary, Secondary and
Integrated Schools

Sirs/Mesdames:

Greetings!

Attached herewith is signed Collective Negotiation Agreement (CNA) of
the Alliance of Concerned Teachers - Philippines ACT Region VI Union which is
self-explana tory.

For your information and guidance.

Thank you.

DivisionLetter
No. 14-/ r s.2017
/mtr

Very truly yours,

FORTHES OOlS DIVISIONSUPERINTENDENT:

'\- ~
M HAELT. A'

Chief E ucation ~up isor
School Governance nd opeTtions Division (SGOD)

In-Cha e of thT Division

,

":M.aykgtawliayan ankgfipayan sa among mga escuefalian.»
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AllIANCE OFCONCERNEDTUC ERS- Philippines
ACT Region VI U Ion

Member: Education Int rnational

August 22, 2017

DR. ERNESTO F. SERVILLON JR. ,MNSA
Assistant School Division Superintendent
Officer In Charge
Office of the Schools Division Superintendent

Dear Or. Servillon,

Warm greetings!

In line with the requisite to ratify the recently signed Collective
Negotiation Agreement (CAN) of the Union, we are respectfully
requesting your good office an endorsement letter to the District
Supervisors, School Principals and Head Teachers to accelerate the
ratification campaign.

Attached herewith is the copy of the signed CNA and a letter
manifesting our previous coordination with the Office of the Schools
Division in Aklan for your further reference.

We thank in advance for your support i~ the struggle to provide
teachers and principals a better workin~ condition to make them more
effective molders of the future generation.

oTOLENTINO
cial Coordinator

Noted:

(&
./

FRANCISCO F. GOLEZ
President
ACT Union-Region 6
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ACT-Region 6 Union CNA

ACT-REGION 6 UNION COLLECTIVE NEGOTIATION AGREEMENT

i:.

KNOW ALL MEN BY THESE PRESENTS:

This COLLECTIVE NEGOTIATION AGREEMENT is bereby entered into by and
between:

The Department of Education Region VI-Western Visayas, with office address at Duran Street, Iloilo
City, represented by its Officer-In-Charge, Office of the Regional Director, Ma, Gemma M. Ledesrna,
CESOV, Director Ill, hereinafter referred to as DepED Region6;

and
<

.Ihe Alliance of Concerned Teachers-Region6 (ACT Region 6) Union, a duly organized and existing
public school teachers' union with CSC Accreditation No. 976 and DOLE Certificate of Registration No.
1867, and with office addressat Rrn.;9, Jamerlan Building, Iznart Street, Iloilo City, represented by its
President,Francisco F,Golez, hereinafterreferredto as.theUnion;

WITNESSEm:

WHEREAS, the 1987 Constitutionofthe Republic of the Philippines grants and guarantees government
employees the right to form unions and to collective bargaining and negotiations; .

~

~

{WHEREAS, it is a declared. policy under the Magna Carta tor Public School Teachers. and. its
lmplementingRulesandR~gulatiol1s fortheStateto promote andimprovethe social andeCOl,lplllic.stat\ls
of public school teachers,.fheirHving and working conditions,andt~sofemplo~t andcar~r
prospects; . I

WIIEREAS, Executive Order No. 180 issued on June 1, 1987empowersgovemmentauthorities to enter
into collective bargaining and negotiations with accredited employees' organizations on terms and(-Jl
conditions of employment which are not fixed by law, \ft::)

WHEREAS, ACT-Region 6 UNION is duly accredited as the sole and exclusive bargaining agent of all
academic rank-and-file employees, including School Heads of the Department of Education •.Region 6,
andas such shall represent and bind them in any negotiation;

WHEREAS, DepED-Region 6 and the ACT-Region 6UNION have Jgreed to promote a harmonious
relationship between the parties which will uphold and respect mutual r~cognition of rights.with the end
in view of contributing not only to the welfare ofthe academic-rank-and-fileemployees, includingSchool
Heads but also of the school children.under their supervision and instruction;

NOW THEREFORE, for and inconsideration of the foregoing, the parties hereby stipulate and agree as
hereunder set forth:

ARTICLE 1
DECLARATION OF PRINCIPLES I

Section 1. The DepED-Region 6 and the UNION recognize the basi rights of teachers to a just and
decent salary, security of tenure, career development and working con itions, which enhance academic
freedom, excellence and creativity.



To ttus end, the parties undertake the following:

a. The DepED*Regi6n 6 and the UNION shall observe national policies as well as policiesof
international organizationsthat theRepublic of the Philippines has ratified, regarding the right to
self-organization, collective bargaining and negotiations, andconcerted activities in accordance
with law.

b. The DepEn':Region ()and the UNION shall uphold the democraticrights of the public teachers,
which include representation in appropriatebodies and committees.created h)t DepED-Region 6,
effective participation on the formulation of policies and programs affecting them,as well as
other sectors within the Division. .

c. The DepED-Region 6 shall respect andguarantee teachers' right to enjoy academicfreedom in
the discharge ofm,ir professional duties, particularly withregard to teaching andclassroom
methods as stipUlate4 in the Magna Cartafor Public School Teacher.sand in accordance with the
policies of the DepED.

d. TheDepED-Region 6 shall not interfere with the establishment, operations and administrationof
the UNION provided that they are in accordance with law, DepED Orders, policies,ruIes and
regulations.

e. 'The UNION shall be involved in the formulation of policies,plans, and programs affecting the
rishts, career development, welfare and benefits ofrank-ancl-filereachingpersoone1. When used
in this agreement, involvement shall mean UN10N represet\tationin existing committees and in
specialized ad hoc bodies that may be created by the DepEn-Region 6 related to the above-
mentioned areas.

Section 2. The DepED-Region 6 and the UNION believe in the equality amongmen; women and
Lesbian, Gay, Bi-sexualandTransgender (tOnT) and the eradicationof all forms of diseriminatioa, and
thus. recognizethe vital role of collective negotiation ofall forms in pursuing their-commitment towardsa
truly gender-responsive DepED-Region 6.

To this end, the DepED-Region 6 and the UNION agree that there shall be no discrimination against any
member of therank-and-file teaching personnel in relation tomaneescovered by this agreement on the
bases ofsex. creed,civil status.genderorientation, political or religious affiliation, belief andage.

ARTICLE 11
COVERAGE

Section 1.. This Collective Negotiation Agreement shallapply to all academic rank-and-file personnel as
defined by the Civil Service Commission and the Magna Carta for Public School Teachers (RA 4670).
including Priticipais I-IV. Such personnel shall be those whose stations are within the Department of
Education Region 6- Western Visayas,

Section2. It is understood that theDepED-R~on 6 refers to the Departmentof &iucation Region Q,
including all the constituent divisions and school units existing oras may be established in thefuture.

Seetion 3. This Collective Negotiation Agreement shall notapply to the following:

a. RegionalDirector;
h. AssistantRegional Director;
c. Superintendents;
d. Assistant Superintendents;
e. Supervisors;

f. Legal Officers;
g. All non-teaching personnel covered by the DepED NEU CNA.

:1



ACf-Region 6 Union CNA

ARTICLE m
UNION RECOGNITION~ RIGHTS AND PRIVILEGES

Settion 1. The DepED-Region 6 recognizes the UNION as the sole and exclusive negotiating agent of all
academic rank-and-file teachers of theDepED-Region 6., in any neeotiation with manasementon terms
and conditions of employmentnot fixed by law.

Section 2. TheDepED-Region 6 shall not discriminate againstany employee byreason of membership in
the UNION. or against any officer or duly authorized representative of the UNION for actsperformed
pursuant to this Agreement.

i
Section 3. The DepED-Region 6 respects thefreedom of associationof the UNION.

Seetion 4. TheDepED-Region 6 shall allow the UNION tohoJd meetings onOfficiaJ Time including the
following:

a. General Assembly: One day, providedthat the Assembly shall be held once every three
years only;

b.· RegionalCouncil Meeting: once every quarter;
c. Division Chapter Representatives Assembly (Annual): Oneday;
d. SchoolChapter Presidents' Meetingat the Divisioalevel: Once everyquarter;
e. School Chapter Meeting:Once e-very quarter.

In all instances, attendance to any of the abeve-mentioned activities shall yield to the exigency of the
service, and subject to. the approval of the headof Office, provi4ed :t'Urther that th(! 180 day contact time
with the students/pupils is protected.

Seetion5. O'FICIALBUSlNESSlREPRESENTATION. Official Business shall begranted to any of
the elected or legislative officer oftbe UNION, including the chairperson of theCQmmi~ who
represents the UNION in the different committeesof the agency.

a. Whenever appiicable,representativesfor academic rank-and-filepersonnel in committees
mandated by law shall be appointedby the UNION, .R~resentatioo.ormembership in
such committees shall beon. Official Business subject to the availabilityof fund and
existing accountingand auditing rules and regulations.

\'t.1Furthertnore,the UNION shall be allowed representation in the Anti..Red Tape \.f:,;

Committee and shall sit during public bidding especially on mattersCODCmUng
employees' welfare andbenefitsbut in an observer capacity only.

The UNION Representativein every School shall also be allowed totake part in the Y
crafting of the School Improvement Plan (SIP), implementation andmonitoring of all ;3
programs, projectsand activities (pPAs ) andmust be amemberof the School Governing j.

Council (SOC). t

h.

c.

Section 6. OFFICIAL TIMElUNION TIME PRIVILEGE. Official time shalt be grantedby the
DepED Region 6to allow ACT ..Region 6Union officials to accomplish representationdutieS:, including

representative shall be releasedfrom their official duties for the purpose ofunion representation, subject
to Section 13. Item III (Hoursof Work and Rellluneration)~fR.A.No. 467() (The MagnaCarta forPublic
School Teachers) and the180 daynon-negotiable contacttifue withthe studenWpupils.

Section 7. UNION OFFICE AND FACILITIES. Subject to itsavailability~the DepED Region.6 shall
provide the UNION with office spacein its Regional Office aswell as in the Schools Division Offices;
provided thatan expenses for supplies shall be homeby thelJNfON.

SedioD 8. CONFERENCE HALLS AND OTHER FACILITIES. The DepED Region 6 shall allow
the UNION free use Of. COD.. ference.halls and o.fuel. fa..eilities for its m.. ee.tiqgs subject toavaibibilitythereof,
with prior written consent, provided that said request is made at. least five (5) days before sucb UNION
activity and subject tothe existing accounting. auditing roles and regulations.

~

\
~



ACf-Region6 Union CNA

The UNION shall be allowed to use the pigeonholes for the purpose of sending officialwritten
communications to all members. Access to suchpigeen holes shall be made in the presence of the proper
personnel of the DepEDRegionalOffice.

Section 9. TRANSPORTATION. The DepEo.Region 6 thro its Division Officessball provide the
UNION service vehicles for tne useof its representatives when attending meetings or conferences called
by any government agency orany duly accredited organization on activities concerning the welfare of
employees, subject to availability of the vehicle, prior notice and subjectto existing policies or DepEDon
travel and use of vehicles as well as relevant accounting and auditing roles andregulations.

~ ~dion lO.BU~~~TlN BO~S. TheUNION shall beprovided s~ i~the~sparency boards of
every school, dIVISIonand regionel office for the purpose of commumcatmgWith UNION and non-

\--- UNION members. i
--:::-

tr=-•

'\

.~

i~
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Section 11. L.IST OF NEW TEACHERS. The DepEl)..Region 6, through the Personnel
Section/Schools DivisionOffices, shalt furnish the UNION, with the listof plantilla positions and new
teachers withinthenegotiating unit.

The DepEJ)-Region 6.through the Personnel Section/Schools Division Offices,shall inform the UNION
of the retirement. resignation or separation of personnel withinthirty (30) days after the approval of such
separationfrom the service.

ARTICLE IV
NEGOTIATING UNIT MEMBERS' EDUCATION PROGRAM

Seetion 1. The DepED-Region 6 shall providefull support tothe UNION in the conduct of training and
seminars for all Region 6 teachers within the negotiating unit for the purpose of enlightening them of their
rigbts,privileges, ohlig!Jtions and responsibilitiesunder the law and this agreement. provided <that such
trainings and seminars beconducted during Summer, Saturdays or during specifiedsemestrallNSET
week or summerbreak.

Sedion 2. The UN10N may orient newmembersabout UNION relatedaffairs during the TIP conducted
by the SchoolsDivision Office at the start of the school year.

Section 3. The UNION members and teachers within the negQtiatingunits may be allowed to attend
programs, seminars, general assemblies.conferences, conventions, symposia, foraand other capability-
building programs and activities on Public Sector Unionism conductedby theCivil Service Commission
on official business and theDepartmentofLabor and Employment on official time .

Section 4. TheDepED-Region 6 and theUNION shall come up with leadership training programs for
teachers.

Section S. The DepED-Region 6 and ACT-Region 6 Union incoordination with other teacher
()rganizationswill spearhead·the planning,. preparation. and conduct of the AnnualWorld Teachers' Day
Celebration inRegion 6.

ARTICLE V
UNION MEMBERS AND DUES '

Seetionl.MEMBERSHJPIN THE UNION.All nationally paid rank-and-file teachers of the DepED-
Region 6 shall be eligible to become members of the ACT-Region 6Union.

Section 2. CHECK-OFF. Upon compliance with the requirementsf Automatic Payroll Deduction
System (APDS), the DepED-Region 6 shall deduct through the payroll. e corresponding monthly union
dues from the salariesofUNlON member(s) based on theterms ofpa: ; ent as approvedby the UNION
General Assembly, Alldeductions shall beremitted to the UNION not Iter than thirty (30) days after tbe
deductions are made.

. f\
\ i ,
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ACT-Region 6 Union CNA

SeeUon3. AGENCY FEE. In.accordance with Public Sector Labor Management Council Resolution
No. 1, s, 1993. the DepElJ..R.egion 6 shalldeduct from the salariesof allteacbers who are aon-members

of the UNION, but who are part ofthe. negotiating unit and enjoy thebenefits under this con~ve
Negotiating Agreement,a reasonable amount equivalent to, but not more than the duly prescribed annual
membership dues. As per resolution. noindividual authorization is requiredfor the agency fee. All
deductions shallbe remitted to the UNION not later than thirty (30) days after thedeductionsare made.

ARTICLE VI
APPOINTMENT AND DEPLOYMENT OF TEACHERS

Section 1. Toensure :faintss to all concerned, the UNION may recommend or propose the formulation
of policies in the appointment and deployment ofteachersfor endorsementby DepED-Regional Office 6
to the Central Office.

Section 2. The UNION shall berepresentedin bodies in charge of the ranking, selection and promotion
of teachers at all levels.

SedioD3 • RIGHT OF REFUSAL. The rank-and-file teachers underDepED-Region6 shall have the
right to refusenon-service related request of sm-icesbeyondofficialtime. Servicecredits canbe granted
for overtime services rendered in accordancewith DepED Order N(l. 53.s. 2003.

In case oftransfer orreassignment, the rightto refuse can only be granted on valid reasonsbased
on existingguidelines.

ARTICLE VII
PROMOTION

Seetion 1. REGULAR AND TIMELY PROMOTIONS. The Dep.ED-Region6 shall ensure the
regular andtimely promotion or reclassification of positions of qualifiedrank-and-file teachers basedon
the standards and guidelinesset by the Departmentof Edw.:ationand policies. rules and regulations of the
DBM and CSC. Promptupdating of plantilla shall be made to ensure timely adjustment of salaries
subject toavailability of funds.

SedioR2. MERIT PROMOTION PLAN. The DepED-Region6 sballimplementandensure a fair and
efficient standard merit promotionplan at all levels and shallinvolve the UNiON in the formulation and (\
implementation of sucbplanbased on existing guidelines. ~~)

SedUm 3. All informationrelated to promotion (criteria, number of open items,process.etcetera)shall
be provided to the UNION and shall becircuJatedwidely, Its implementation shallbe tranSparent.

- ARnCLE VIU I
DISCIPLINE, SALARY DEDUCTIONS AND TERMlNATJpN OF EMPLOYEES

Seetion t. ADMINISTRATIVE CASE. For the purpose of prompting prompt, efficient and just
resolution of disciplinary cases against rank-and-fileteacherswithadministrative c~.the UNION shall
be represented in all disciplinary committees was to ensure due process-andfairness. No publicity shall
be given to any disciplinary action being taken against a teacher durltl$ the pendency of her/his case.
(Sec. 8 RA 4670). I

I

Section 2. SEVERANCE OF EMPLOYMENT. Except for V()l~resignatiOll. retirement or
expiration of contract or appointment, employment shall be tenninatefi only for just cause and after

....""-~~j observance of due process. !

Section 3. RE-ORGANIZATION OR INTERNAL RESTRUCTUJ,t1NG. The DepED-Region 6=::~':n."=~':.vr:m:n:,~=,in;*~~-:,.~r- I

fi\'J



=XF

\

-;

V
~

r-

1~

ACf-Region 6 Union CNA

Seetioa 4. DEDUcnONS. Inall instances,. deductionsfrom salaries andother compensation of
teachers shall be in accordance with law and existing guidelines and shall be supperted with competent
evidence,

Section 5. JOB· SECURITY. The DepEDRegion 6· shall undertake all.efforts to obtain permanent
items forrank-and·fHeteachetS.

ARTICLE IX
PERSONNEL. FILES

6
Seetion 1. There shall be ohe masterpersennel file for each teacher tor employment infOrmation, The
Personnel Fileshall be held in confidence and access shall-be limitedonly to the concerned· teacher and
persons with authority pursuant to DepED policies for tenure, promotion andawards purposes. Access
for any other purpose must have thewritten permission of the concerned teachersubject to existing laws,
rules and regulations.

Section 2. A teacher shall havethe right to submit documents tohis or her Personnel File. Any
documents identifiedby source maybeplaced in the PersonnelFile. Identificationshall indicate author,
the committee, .andthe name of the officially authorized body,generating thematerial. Nothing
-derogatory shall be placed on file unlesspremulgated or issued by competentauthQTity. Theteacher shall
have the right to examinehis or her file subject to existing rules and regulations.

ARTICLE X
LEGAL PROTECTION

Section 1. LEGAL SERVICE. As far as practicabletbe DepED-Region 6 shallendeavor toprovide
free legal assistance,by coordinating with the IBP~ to a rank-and-file teacher who is sued for actsarising
from the lawful performancemhis/her official dutiesandresponsibiUtles;

ARTICLE XI
IMPROVEMENT· Of COMPENSATION

Section 1.TheUNlON and DepED-Region 6 shall jointly support theregular review and upgrading of
teachers' salary, allowances andother benefits.

;

i

Section 2. It is reiterated ..tbat. teaching load beyond six· (6) hours sh~U becompensated.acoordin&ly
subject to the provision of R.A. No. 4670 and existing rules andregula;iions promulgatedby competent

authorities.

Section 3. DepEd-Region 6 shall grant the maximum amount for theLoyalty Pay of Teachers,subject to
the availability of funds and existing 8Uditingand accounting rules andregulations.

ARTlCLEXU
CLASS SIZE, TEACHING LOADS AND CLASS SCHEDULE

Section 1. ON CLASS SIZE. To reiterate the standardclass size isasfollows:

a. Kinder - minimum of25, maximumof35per class
b. Grades 1 to·2 - minimum of 40~maximum of 50 per class
c. Grades 3 to 4 .•.minimumof45, maximum of 55 per class
d. Grades 5 to 10 - minimum of 45, maximum of 55 per class (ratio: 5 teachers isto 3 classes)
e. Grades 11 to 12 -40per class

\. -I.')..\-kJ

I
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ACf-Region 6 Union CNA

SectiOD2. CLASS SCHEDULE. A local committee composedof tbe representativesfrom the union,
,- and school administrator shallbe responsiblein the planning/drafting of class schedule andassignment of

teaching loads.

~

Section 3. Schooladministrators shallnot assigntasks to teachers not related to teaching suchas canteen

~

manageriseller, security work,corridor duty, elinic.mainteaanee, driver, cl~ financialsta.ff,registtar,
etc.

,,,~

~ Seetion 4. The DepED-Region 6 supportsthe provision of teacher-aides toassist Kinder Teacher in the

Seetion 1. TEACHERS' MEDICAL AND DENTAL INSURANCE. The DepED-Region6 shall

~

recommend to the national Board of theProvident Fund the granting of Health Card for all DepED
Region 6 Personnel (teachingand non-teaching)which shall cover Medical and Dental Services &
admission toany government or private hospitals foremergency medicaltreatment and hospitalization

~ chargeable to theProvidentFund sul!ject toexistingrules and ..:guIaIions.

J.'"\, ..

class.

Seetion 5. TheDepED-RegJon6 shall ensure that allschools.provide facultyroom withtable andcbairs
and individual lockers for teachers subjectto the availability offunds and space.

ARTICLE XIII
OCCUPATIONAL HEAL TB AND SAFETY

Section 1. SAFETY AND HEALTH REQUIREMENTS. The Depl$D-Region 6shaUconform to and
comply with applicable regulationsrequiring.safety, health andsanitarylworking cOIlditionsprescribed by
law. TheDepED-Region6 shall do everything possible to provid~lthy and safeworking conditions
<for all teachers. !

Section 2. Teachers have the right to refuse to teach inconditions ~ shall endangertbeir health and
safety aswell as the pupils/students provided that the saidrisks to heal~ and safety had beenestablished
by the properauthorities coecemed,

!

Section 3. TheDepED-Region6 shall provide adequate purified drinking water with hot/cold dispenser
and clean comfort rooms to an campuses for the exclusive use of! faculty members subjectto the
availability of funds and the usual accounting and auditing rules andregulations.

Section 4". FlRST AID.. The DepE:D-Region 6 shall provide first aid kits instrategic areas of
workplaees/officeswhere no medical clinic is locatedin the premises. For tbispurpose. teams of teachers
shall be formed and trained in first aid (CSC MC No; 33, s, 1997). subject to availahility offund and
usual accountingand auditing rules and regulations.

Section S. WORKING CONDITIONS 'OF SENIOR CITIZEN TEACImas. Teachers who are
senior citizens andd.ifferently-abled persoes sball' be fullyrespect~ of their rights andpnviJeges
thereunder. Theirroom assignment shall be at the ground floor and they shall be assigned with minimum
teaching loads pursuant to existing laws, rules and regulations.

i
Section 6. DepED Region 6 shall direct all principals to ensure adequate lightingand ventilation of
classrooms, library, guidance room and other facilities.

ARTICLE XIV
HEALTH BENEFITS
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ARTlCUXXH
lMPLEMENTINGAND MONITORING SCHEME

Section 1. UNIONWlMANAGEMENT CONSULTATIVE BODY. For purposes of maintaining
continuous lines of communication, consultation and dialogue between theDepED-Region 6 and the
UNlON, a Union-Management Consultative Body shall be created to be composed offive (5)
representatives fromeach party.

o . .
'" Section 2. The following shall be the functions and responsibilities of the consultativebody:

.. ~; a. Convene evetl three (3) months oras the needarises at such place and time that may be
proposed andakreedupon by theparties;

b. Monitor 8IlY controversYar1singfrom the interpretat1o.nand enfoFCementoftbis.Agr~ent
andrefer thesameto the propergrievance committee;

c. Monitor and ensure the implementation of the provisions of this Agreement
" F1

ARTICLEXXm
BUDGETS AND FUNDS

",Section 1. Within sixty (60)days from the date of theeffectivity of this Agreement, theDepED Region 6
and the UNION shall prepare allthe necessary guidelines forbudgeting. financing and accounting
purposes in the implementation of the provisions of this Collective Negotiation Agreement.

ARTICLE XXIV
EFFECTIVlTY

Sectioll 1. After its signingby the parties and ratification bymajority of the rank..and.•file employees in
the negotiating unit, this agreementshall become effectiveimmediately. It shall remain in force tbr a
period of three (3) years.

Seetion2.RENEGOTlATlON. Both parties agreeto meet not later than. sixty (60) calendardays prior
to the expiration ofthis Agreement for thepurpose ofnegotiating a new agreement to govern the parties.
Subject to the observance of other party's right duringthe freedom period, theprovisions of this
Agreement, including modifications or amendments thereof:shall remain in force and effect until a new
collective negotiation agreement shall have been concluded andexecuted by the parties.

Section 3. POSTING ON THE OFFICIAL WEBSITE OF DEPEJ>..REGION6. Scannedcopies of ~
the signed Agreementshall be uploaded on theofficial websiteofDepED-Regiono.

ARTICLE XXV
CNA INCENTIVE

I
I

Section 1.CNAlNCENTIVE. The CNA Incentiveshall be granted in ~ amountnot exceedingtwenty
five thousand (P25,OOO.OO)subject to the availability of funds. Th~benefits shall be given to the
academic rank-and-file employees, including school heads. who are empfoyed asof the dateof effectivity
of the CNA and shall be determinedevery end of fiscal year subject toe$ting DBM guidelines.

~ Section 2.for cost-cutting measures, the followingshall be implemente~:

· • \) a. DepED Region 6, through the SchoolsDivision Offices, stiau timi! or discouragethe use of\v Schoo.l/Offiee MOOE for attendance to trainingsl,seminarslworkshopslconferences

~

conducted bynon-DepED entities;
. . b. The UNION shall support the DepED Regicn 6'scost-saving measures.relat«! to the

. conservation of energy (fuel, electric.l.'ty, and Otb.er utilities), water and office supplies. as
well as improvements in solid wastemanagement;

c. Reduce electricconsumptionby, among others, switching off lights.,air conditioning unit
and anyother electrical ..equipment invacant classrooms·1·· .anelectrical units not in actual
use,maximizing the use of nanu-allights; ~

- IrL'i
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service for purposesthat will redound to the improvementof the quality of education such as research,
scholarly and creative activity, instructional improvement Of teachers re-training. The selection process
for aU swdy grants/scholarshipsfor the PfQf~ional advance~ of teacllersshall be transparent
democratic and non-di.scrlminatory. Reimbursement of schoolfees andaddmonai support such as
monthly stipend, th.esisldissertation support, book and travel allowance shall also be requested subject to
availability of fund and existing rules and regulations.

SeetiOQ4. DepED-.Region6 shall support the UNION's legislativeinitiative for the following:

1. Maternity Leave -;100 days
2. Paternity Leave-1'·14working days
3. Sick Leave - ISaays

Sectkm 5. REHABILITATION LEAVE. The DepED Region 6 shall ensure the strict implementation
ef the Rehabilitation Leave. for j()b related injuriespursuant.1O Section 55, Rule XVI of the Omnibus
R\ll~ Implementing Book V ofE.O. NQ. 292apd CSC~DBMJoint Cift,'Ular No. 1,s. 2006 .

Sedioo 6. SPECIAL LEAVE PRIVILEGEs.. The DepEJ),.,Regioo 6 shall support the UNION
Proposal to grant teaeherstbree(3) days Special Leave Priviteges. nOlKumulative, uun--commutable
every year, to be used in any or oombination of the following:

a. Birthday;
b. Enroltnent;
c. Graduati.on;
d. Hospitalization ofimmediate.member of the tinnily;
e. Wedding and HoneymoQn;
f WeddL"1g Anniversary;
g. Mourning in caseof death of aspouse orany of the chil
h. Domesticemergencies.

\

1
parents, brothers orsisters;

ARTICLEXVU
HOUSING

Section 1. HOUSING. DepE,o.•Region 6. UI co<,m;linatiou with ACT~RegiQn6 Union, shall
comm.unicate to the DepED Central Offieefor the implementation of the "Project Shelter",

Sectioa 1.OORMITORV. The DepED-Rcgion 6silaUgive priority t public school teachers to use the
llepED Dcrmitory subjectto prior notice,

ARTICLE XVIII
SPORTS

Secooa t, SPORTSFACILITIES AND PROGIlAM. The DePE~RegiOt1 6 shallallow free use. of
DepEIJ...Regioo.6 managed..sportsan.d...athl.ett..cfacUitJeg·. • The Dep••ED-R!. ion 6 shall provide funds for the
Sports DevelopmentPrQgratn and Annual Regional SportsFestival fQl' teachers organized by theuniQn
subject to its avaiIabilityand existing accmJnting and auditingroles and gWatiQns.

SeetiOD 2. SPORTS EQUIPMENT. The DepED-Region 6.sball'rovide S.fJOrts.••equipment i(", aU
school-basedchapters of the UNION for the use Qf teachers and tfficc personnel, subject to the
availability of fund and existing accounting and auditing roles andregultions<



~) t

~\
\...jT-'\'1
\r
\

"'~'

--

ACT-Region 6UnionCNA

ARTICLE XIX
FRINGEBENEFITS, SUBSIDIE~ AUQW~ct:S

SeetiQQ 1. DepED-Rcgion 6 shall support and endorsethe UNION Proposal for legislation and
administrative approval by concerned authorities of the following:

a. Rice subsidy for all teachers everymonth worth two thousand five hundred pesos
(P2,500.00).

h. Christmas grocery allowanceof m least fivethousandpesos (P5,OOO.OO)peryear.
c. Hospitalization subsidy of five thousand pesos (PS.OOO.OO).in addition to PhilHealth, to the

hospitalized teachers
d. Monthly traveliftg allowance of two thousandpesos (P2.000.00)for teachers who travel for

work more than151an awayfrom the station.
e. A monthly subsidy of two thousand pesos (P2,OOO.OO)forhousing, ligbtand water fOT

teachersassigned in far~flung areas.

SeetiOD2. DepED-Region6 shall supportthe UNION Proposalfor twenty thousandpesos (P20,OOO.OO)
assistance to ensure decent mortuary and funeral services for teachers and school heads who die while in
service and shallextendsimilar assistanceto thosewho have retired.

Seetion 3~ The DepED-Region 6 shall ensure the impiementatioa granting additionalallowance for
Teachershandling multi-grade classesbasedon the existing Guidelines onSpecial Hardship Allowance.

ARTICLE XX
RETlREES' BENEFITS

Section 1. TheDepED Region6, through the Schools Division Offices (8005)andIor big secondary
schools.shall hold a testimoniallhonourprogram for all retiring Teachersin recognitionof their long and
.faithful service to the youth and the department.

Seetion2. An DepED S~lsDMsionOffices shall implementtheCSCGuidelinesoo.PRAISE to
include the ten thousand pesos (PIO?OOO.OO)cashgift and a plaque ofappRCiationto retiring teechers,
subject toavailability of funds and existingaccounting andauditing rules andregulations.

Section. 3. DepED-Region 6shall monetize accumulated service credits of retirees, subject to existing
guidelines.

Sedon 4. TheDepED-Region 6 shall facilitatethe prompt submission of applications for the early
release oftlle retirement pay, gratuities, terminal leavebenefits andother benefits due to them.

ARTICLE XXI
GRmV ANCEPROCE))URE

SediOR 1. Grievance refers to any work related discontentment or dissatisfaction which badbeen.
expl'eS$ed verbally or in writing by the aggrieved employee. Grievance shaUinclude any diSpUteor
controversy between theUnion and the DepED Region 6 arising from the interpretation or
implementation of this Agreement, and/or the interpretation or enforcement of Civil Service and DepED
policies regarding personnel.

Sedion 2. In the resolution and adjustment of grievances, the UNION and the DepED Region 6 shall
observe the existing guidelines ofDepED and Civil Service roles and regulations.

\ /\
\AJ
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ARTICLE XV
PROMOTING GENDER EQUALITY AMONG TEACHERS

Section 1. GENDER AWARENESS AND RELATED PROGRAMS. The DepED-Region 6, through
the Division Offices, and the UNION shaUjointly plan and conduct seminars for all teaching personnel to
promote their better understanding and strengthen awareness of gender issues in the following laws:

a. Magna Carta for Women
h. ReproductiveHealtb Law
c. Violence Against WomenandChildren
d. Solo Parent Act

," e. Gender Awar~ess and Development

Further, there shall be UNION Representation in GADCommittees in'ScbOO4District, Div~iotland
Regional level.

Section 2. PROTECTION OFTEACllJRS AGAINSTSE,XUAL HARASSMENT. The DepED
Region 6 and the UNION shall work together for the protection ofTeachers including School Heads
again$t any form of sexualharassmentpursuant to Republic Act No.7877 or the Anti-S~ Harassment
Act of 1995 and its Implementing Rules andRegulations(IRR), through the following:

a. Conduct trainings andseminarsfor all DepEORegion 6 personnel;
b. Implement the existing laws and policies of DepED on Anti-Sexual Harassment;
c. Set up mechanisms to guaranteethat the learning ~d,wQl'king environment is free frcmany

form of sexual harassment andconduciveto harmonious workingand studyconditions.

Section 3.CIDLD-MINDING FAC}LITIESlNURSING ROOM. The DepED Region 6 shall setup
child-minding faeilities and breastfeeding rooms in schools where there are availablespaces.subject to
availability of funds.

Section 4. INTERNATIONAL WOMEN'S DAY 0, TheDepEJ)R~ion 6 shall allow its Teachers to
attend. on, official time, activities sponsoredby or participated inby, the UNION, to commemorate the
lutemational Women's Dayevery March 8, subject toprior.arrangement.

SeetiODS. The DepED Region 6'shallpto'vide fmancialsupport to gender-related projects andactivities
of the UNION to be sourcedfrom the Gender and Development (GAD) budget as mandatedby the
Magna Carta for Women upon priorsubmissionof approvedproject andIor research proposal. The 5%
budget for Gender and Development(GAD) shalt be used tofund the apptQved programs ::lub.j~t to
existing auditing andaccountingmIesand regulations.

Sedion 6. MATERNITY AND GYNECOLOGICAL-RELATED LEAVES OF FEMALE
TEACHERS. Substitute teachers shall he hired totake theirplace and shall be paid accordinglysubject
to availability of fund.

Section 7~ TheDepED Region 6 with the help of the UNION'sWomen and Gender Committee shallsee-
up a Women and Gender Desk at all levels that will, address women and gender issues'includingsexuai
harassmemand ccncemset' lesbians, gay, bisexual andtransgender(LGBT) teachers.

ARTICLEXVl
LEAVE PRIVILEGES OF TEACHERS-r/\"Section 1~ TheDe,' pE, D-Regi", ',on 6 lID, all en,'sur,"e thestrict,'. implementation of theProporti,.onal Vacation PayU\ I (PVP) granted to public school teachers as authorizedby law and e.xisting guidelines.

, I

Section 2. TheDepED Region 6 shall ensure the strict implementation of the service credits granted to
public schoolteachers asauthorlzed under pertinectlaws,CSClDepED policies, rules andregulations.

i f\
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d. Reduce water consumptionby, arn<mg others, monitoring andimmediately reporting
defective faucets and water closets .•and leaking pipe and discouraging wasteful water use
practices;
Observe proper use and care of office equipmentand facilities to minimize maintenance cost
andprolong their usefullife;
PtomotiOh. of paperless transactions and communication through theuse of electronic
transmission;
Reduceoffice vehicle trips throughplanning and carpooling;
In the case ofmake-up classes,the same may becooducteddurlng class days by extending
the number of hours andto utilize the buffer days for offSetting. However, teachers are
given the optio.ntomake it on Saturdayssubject to the approval of the concerned authorities;
Encourage te$hers toutilize the remaining two (2) hoursof the 8-hour work outside the
campus on cofJ.creteactivities duly agreedby the School Head andteachersper DepEtD
Order No.16.s. 2009;

j. Canteen utilities such as lightandwatershouldnot be charged to theschool'sMOOE;
k, The use of~ycled paper and the limitationof the number of copies of letter .•

communicationsareencouraged;
l. The use of ICT technology in the monitoriugaetivities and thegathering of data is

encouraged;
m. The use of LEDbulbsJfluorescent and solar panel/energyfor lighting and communicaricn

facilities shouldbeencoUI"aged;c
n. Subscription of one(J}nationaldaily andone{l) Jocahnewspaperis encouraged;
o. Police its own ranksto prevent loafing, in accordance with Civil Service and the DepED

rules;
p. Attend to pt.'1:'SOnal errands andneeds usingtime outsideschool/office hours;
q. Endeavourto finish tasks within the regular-working hours tominimize any need torender

paid overtimeservices;
r, Promotevohmteerismin rendering extra-timeservices;
s, Encourage punctuality in reporting to work andin attending to school/office activities to

minimize waiting time;
t. Strictadherenceto ~ prescribedpositions .inthepbul,tiUapositiQ1lo;
u, All other cost-cuttingmeasures thatcanbe undertakento generate savings.

e.

[

g.
h.

:f

1.

IN .WITNESS WHEREO"F.,the pm:tics~by their authQrizedrepresentatives, havehereunto
signed this Agreement this _~ day of in Ileilo City, Philippines.

For the DepED Region 6: For ACT Region 6 UNION:

~~
VICTOR G. DE GRAClA, JR., CESO V

Schools Division Superintendent
Officer-In-Charge

Offiee oitheAssistant Regional Director
Chairperson

FRANCI-~-LEZ
ACT~t

Chairman

APPROVED:

I
MA. G M.LEDESMA, CE~ V

Director HI '
eer-In-Charge

Office of the RegionalD.irector
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Signed in the presence of:

~

. vry-.."'-4' ~~
rNA S. CAS'tILW, Ph.D., CESO V

..Schools Division Superintendent
Division ofIloilo

Member

ATrY.JESSI
Chief Admini

Administrati"1IIioI~rn
Member

/J er.
ATtt~~ES R.PALACIOS

, AttomeyIV
Member

Jk:~AMPfG
Chief Administrative Officer

Finance Division
Member

ERVINV~U
Special InvestigatorIn

Alternate

opi Lfi"/f vif'

EARLY B. ALBASON
Administrative Officer Il

Alternate

(}.~.fA.rJ

~~U P. HORLADOR
AdmInistrative Officer V (HRMO)

Secretariat

/~--
MARlL v£t ffij GEGANTONI

~trative OfficerI
Secretariat

,~ "7

·~L/~
MA.WRlY v. poll
Act UNION Auditor

Member

D j JE-:\ T.ORRE

~UNI~B&;
. Member .

~~
.10' ACT UNION Secretary

Secretariat

HE~TOLERO
ACT UNION Treasurer

Secretariat

.~
. 1___ I
./ ..

P CYM. BANDIO
crUNION~

I@..'"( .
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ACKNOWLEDGEMENT

REPUBLIC OF TIffiPHILIPPlNES)
CITY OF ILOILO )

BEFORE ME, aNot~ryPublic, forand in Iloilo City, Philippines, this __ J~~f1 3 2017,
20----..:> personally appeared:ii

Valid Govemment I.D. Date& Place of Issue

l,... TO -Fdg - C72 ~O1.2.C(j2. If /02. btJ/te 1('oI:l.O O-frf
r I

p «e -0.3 2.tro7 P/4lci! lto fU') UTI

1. VICTOR G~DE GRACIA, JR.

2. FRANCISCOF.GOLEZ

allknown tome andtome known to be thesamepersons who executedthe foregoing COLLECTIVE
NEGOTIATION AGREEMENT and they acknowledged tome that the same is their free act and
voluntary deed and of the organizations they duly represent.

In witness whereof,1 have hereunto set my handandaffixmyNotarial. Seal on the date and at the
placefirst above written.

~:;~~~:>:2tJ~~
nQOkNQ~ .. ;
Seriesof-dl/f

N'OTARYPU8UC ..•.•.•...> ' ••

ONTfLDE • 3i,2017
ROLL NO 31132 .

NOT.RE5. N:. S -FEB.1G# 2016
PTA NO. 56 /g6:2~ILOILO CITY 114/17

~.~.'~O~..'.J1;~,.~~;.;.'~~'~~.l()VC~~Y.o.g...~.~.>.:o~
15SijEOONJA~AIrt 28, 2.015

2NDFLR.I ~IH •• lJ,.U••trw"8L.(i., GUANGOIf.,'1..0ILO an


