Dapartmant of Education
Region VI - Westem Visavos D ' ED
WEIQHGF H‘LAH wemifiiviim) W= porid il
Alchbiihop G.A. Reyes 51, Kalbo, Aklan '

AlgUst 29, 2017

Public Schools District Supervisors/

_ Frincipals/Head Teacher in-Charge of the Districi

School Heads of Public Elementary, Secondary and
Infegrated Schools

SirgMesdomess;

Grestings!

Aftochad hemwith s signeo Colleclive Megohaton Agresmeant [ShA) of
the Allianca of Concamed Teachers — Philippines ACT fegion V1 Union which &
sell-=xplanaiary.

Far your informalion and guidance.

Thgaryk yoie
Wy troly yours,
FOR THE SCHOOLS BIVISION SUPERINTENDENT.
e
Jchood Govemance And Opearations:Division [SGOD)
In-Chorae of the Bivision
Drvisian kether

No, 4 s 2017
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ALLIANCE OF CONCERMED TEACHERS - Puilllppines
ACT Regton VI Union

Member; Fducotion International
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August 22 2017

DR ERNESTOF SERVILLON JR. | MNSA
Aasstont Bchool Division Suparntendent
CffcerinC

Offica of ihe Schodla Diviion Supesintendent

e D Servilion,

Warm greatinga)

I line wilt) thie requisite (o tatdy the necertly sigried Coliectjve
MNapotaton Agreesrment (CAN) of the Unian, wa are raspectiully
requasting your gonod office an sndarsemmenl letter 1o the District
Supervisors, Schoal Pringipals and Haad Taachers 1o sccelerate lhe
ratification campagn

Attehed heranith is the copy of the signed CNAand @ letiel
mantfesting our previous coortination with the Office of the Schools
Division In Aklan for your further refargnce

Ve thank I advanos fof Your sUpport in the struggie 1o pravide
teachars and principals 2 betfer warking candifion to maka them mare
alfective maolders of the fifure genaration

Fm_ﬂnma] Coordingtor
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FRANCISCO F. GOLEZ

Prasen
ACT Unlan-Rejlon B




ACT-Region 6 Union CNA

ACT-REGION 6 UNJON COLLECTIVE NEGOTIATION AGREEMENT

KNOW ALL MEN BY THESE PRESENTS:

This COLLECTIVE NEGOTIATION AGREEMENT s hereby eatered into by and
briween;

The Depuriment of Eduoation Replm VI-Weston Veasas, wiih office address i Ducen Stret, Hobio
Clty, represenicd Iy ity mnuudn-t.}uup, Ctice o the Meglomal Director, Ma. Cierm M, Lodésmn,
CHSO V. Eircctior 1L hercinafocr referred oy s5 DeplD Reyion 4

mmd

The Alliance of Uomcemad lﬂﬂhﬂ?uﬁﬂhm i LALCT Hegion A} Umion, & doly organizod and exmting
public schosl teachen:™ Gnion with CSC Aceredivation N 976 el DOLE Comificu of Reglstrurion N
1867, wud with office address al Rm. 9, Tamerlan Boilding, bt Strect. Thoilo Cley. topeesented by its
Prewident, Frungisen F. Giolua, herinafter refermed m e the Hnion:

WETNESSETH:

WHEHEAS, e 1987 Cotrititution of th: Republic of the Mhilippines graot snd pustantees government
iy the right © form anions wnd (0 chlloctive harmining and acuoiintiogs:

WHEREAS, it s b deglired policy ondor the Magna Corty fior Public Schodl Techets and | lis
Implcypcoting Rules and Regulatiom for the Sate o prowmote and improve the spcinl mnd coomamiy slais
Of public school eschere, thelr Tiving and working conditiime, and serma of cmployment and carcor
prospoects

WHEREAS, Executive Onder N, 10 bssaed on June §, 1987 empowers governmant asthorilics 1o entir
it edlloctve harpafifng wml sopotbathar with accredived canpliness’ ofgatiizathiis oa formd and
conuditiink of gmnlinmicn) which are aot fccd by law;

WHEREAS, ACT-Reglon & LINIGN b duly scoredited s the sole amd exclaive hagabning suent of all
seademic: rink-god-file coployvess: including School Hesds of the Diepirmient of Edocstinn-Rogion 6,
ad ssuch shall represent and bowd them m any ey onstion;

WHEREAS, LepEl-Region 8 and the ACT-Region 6 LINION haie dgreed 10/ promoie i busnob i<
relntinoship botweon the pames which will aphold wnd respoer mumal recogmition of nights with the omd
i view of contributing not only g0 the welfare oF she sasdembe rank-mnd-fike emplovees, hm!w.liug Schond
Tleads but alss of the dehool childrin inder thidlr superviskn and nssructiibng

NOW THEREFORE, i and in comdderation of the Gwegoinp, the punies horby seipulaee snd ayree as
heteandet set Torthe

ARTICLE 1
BECLARATION GF M'RINCITLES

Section '), The DiepEDRRegion & and the LINION rexiynire tho hasdc djghts &F iedchers 10 judt bnd

desent satary. securey of tenore, carcer develnpment and workding comidinoms, which ephance veademie
frecdim, cacellunes and orea|visy,
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Lo s emud, the parties onderadie the tollowing:

. The DepPl-Region 6 and the UNION shall obiserve national palicics as well as policies of
international argmnizationd thie the Republic of the Philippines hos miified, reganling the right to

i:lhi;l-clnl'gmmnhl enllective bargainiey end negotintions, und conceried activitics in nocondanee
W

b The DepbD-Region & amd the UNION shall uphald the democratic rights of the pubii reachens,
which inchike reproemation in approprate bodies and committess created by DepliD-Regicn &,
eifictive purtlcipuation dn the formulaticn nl'pul.tnunulm:ﬁ:ning:hnmn well as
ofhier: soctods withan the Drivisian.

<  The DepED-Reghon & shull renpess and gimmnite seschers” right wo enjor nesdemtic froadom in
the dbicharge of their profesaional deties, particoulsrly with regmd o tesching and clmssroom
methodu g stipuluted in the Magna Carta for Public Schonl Teschers and m eccordance with the
policics of tye Droplifl.

d. The DepED-Region 6 shall not interfere with (he estshifshment, operations aivl sdesnistration of
the UNIIN peovided that they sre o uccordance: with law, DepBl Onders, policies miles ayd
regiletjnie

e The UNION shall be mvolved in (e formulation of palickes. plans, and progrems aflécting tie
rights, career devalipment, wellbne smd bemelits of mmk-and- e wching porsomnel. When el
im this bgresment, involvement shell mean UNHIN reprosentotion in existing commitiess snd m
speciaized md hoe bodies (hist miry be cresied by (he DepBED-Region 6 refatad (o the shove
micrrioned srgas

Sectiun 1. The DepED-Hegion & 'ond the LUNION belicve in thie equility aming men. womes anid
T.eshian, Giny, Bisexupl and Transgender (LOBT) and the eradication of ail forms of discriminacion, and
this, resgaize (b vital ool of collective segotiation of all forim in pumsiing thelr commitmes fowarh a
truly gender-redponsive DepED-Region 6.

To this i, the DepED-Heghm 6 and the UNION agree thas there shall he no discriminution sgsinst any

member of the rank-and-file isiching perenne! lo ndation (o matters coversd by this agreemant an the
Datticss ol seac. choodd, civil satus. geader orichiation, political or refigiows affilistion, beliel snd e

ARTICLE 11
COVERAGE

Section L. This Collective Negotilion Agroemont shall spphy o/ sl scedemme mnk-and-Tde personne! is
elined by the Civil Service Conumission wd the Magna Carm for Pahlic Schopl Teache (RA 4670,
including Primipals 11V Such personnel dunll be those whese astlons are within the Department of
Education Region & Westorn Visayss

Sectlon L. 1t & undérstond tht thy DepED-Reglon 6 refors W the Department of Education Region 6,
b luafime ol the constituent ivisions and school ueits existing on us may be established In the e

Section 3. This Colleative Negotiation Agreement shall not apply to the folliwing:

Hogiohal [eocior;

Aarintant Regionnt Enrector;

Smuhmkﬂa.

Supervisirs;

Lol Gificer,

All pon-ieaching pessannel covered by the Depk NELCRA

s R
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ACT-Region & Unjon CNA

ARTICLE i1
UNION RECOGNITION, RIGHTS AND PRIVILEGES

Section 1, The DepliD-Region & recognizes the UNION o the sole and exclusive negotisting agont of sl
ntmbemic mek-and-file teachers of the DepEl-Region & in any negotintion with mansgemet on terms
aed condition of employment tot fxed by law. o

Sectiom 1. The DepED-Hegion 6 shall nut discriminste apsinet sny smployes by resson of membonhip in
e UNTON, ur agiingt sny officer or duly authorized representative of the UNTON lor nety performed
parsuant 10 this Agseement. '
Seciion 3. The Dl:pﬁﬂ-ﬂtii:mﬁmq:m.nthdﬁ'md:mufﬂudﬂlm of the LINION,

-'l?u[:ﬂﬁl 4. The DepED-Reginn 6 shill allow the UNION to hold mestings mn (tfictal Time metading the
ollowmy:

Eifﬂl.u‘limhﬂ-mﬂi}' : Ome diy, provided (bm the Assembly shall be beld anoe every thiree
years only;

Resianal Coundl Mesting: Chiee overy quanir

Divigion Chapler Representstives Assombly { Annual) One da;

School Chapier Presidents” Mestme a1 the Dividion fevel: Cnce overy quartar;

School Chipter Meeting: Omee every qliner,

In all instances, ittendance o amy of (be above-méntioned wotivithes shall vigld 1 e exigency of the
pervice. und subjwdt 1o the approval of the head of offios, provided further th the 150 duy contael time
with the studestspuplis is protocted.

Section & OFFICIAL BUSINESSREFRESENTATION, Oiheial Business shull be grantod (o mny of
the clected o lagiulative officer of the LINION, inclding the chairperson of the conumitice who
represents the LNION in the diffessat comndizess of thie apencs

o, Whedever applicable, reprosentatives lor academic renk-and-ltle personne! in committees
mandated by taw shell be appomted by the TINION, Represmtnton or membarship m
uich ennumiioss shall be on Oificinl Business subjict o e svaitability of fund and

b Vunhemiore the UNION shall he allowed represeniation in the AnthiRed Tpe

Conmmittée and shall it during public bidding especinlly o maners concorning
emiployess” welfire and benefits bat in m observer capacty only.

nenr

e The UNION Represennitive Tn evisy School ghall i be allowed te tehe puast in (he
crilting OF the School lmprovermsent Pl (SEF'Y, implementation snd monitoring of all
progrums, projecks ssd neisvioes (PFAs) and muen be o member of the School Governing
Casied] (S0C),

Section &, OFFICTAL TIME/UNION TIME PRIVILEGE. Official tlme shall be granted by the
Depky Region 6 m aflow ACT-Region & Linion ndficials i scoomplish reprosemstion dutics, mefoding
magtings enumernted s the mmedingte precoding seation. Designuied  ACT-Region & Tnlon
regieescritative shall he relcased from their officia? dutics fior the purpose of wion reprcietation, subject
10 Secron |3, Inem 11} {Hoors of Work and Rermmerstinn) of AL No, 46710 {The Magna Cana for Public
School Teachery) and the 180 doy non-negoiable contuct time with the studentypupils

Section 7. UNION OFFICE AND FACILITIES. Subject to its svailabiliry, the Deplil) Regeom 6 shall
prowide the LINION with office space i ity Regional Office a5 well as i ihe Schooly Diviklon Uftlesc
provided thin all expenses for sispplies shall be bome by ths {INION.

Section §. CONFERENCE HALLS AND OTHER FACILITIES. The DepliD Region 0 shall allow
the LINTON free we of oonforenee halls und pther focilities for i mestings sobjoct (o avallahility theroof
with priok writice consend, provided (sl regues i made o least Tive (3) dayn before such UNION
metivity amd sisbiect tir thee exating sccommiing. auditmg rales smd remlations

E;};._~ f~

\
\

N

ht

i



ACT-Region & Linion CNA

The UNION dull be slivwed o yse the pigeen holis fir the purpose of sonding official writtm,
communications 1o all member. Mmmubchpwhnhuhﬂbnmﬂmmunmnfﬂum
personnel of the DepED Regionnl Office.

Section 9. TRANSPORTATION, The DepED-Region & fhm it Divislon Offices dull provide the

UINION service vohicles for e tse of i cepresentaives when siending meetingd or conferences callead

by any. govermanent apency or any duly mﬂdﬁln&mgmm:mun mmmnmlngﬂwwclfm:ni

— employees, subjoct w0 wvillsiny afthe vehicle, prior notice snd sishjeet o existing policies of DeplD v
I’ % trorved and wse of vihicles as well o relevant docounting ind nuditing fulkes and rejulatioms

'
0. BULLETIN BOARDS. The UINION shall e privsided space b the tramsparency bossts af
\\‘hm'r sehool, d]uhlmnndmymnlatﬁu e the purpose of communicemg with UNION mud nen-
\ UNION membees.

T Secion 11, LIST OF NEW TEACHERS. The DephlrRegion 6. hrough the Porsanmel
. SecilonSchool Division Offices; shall fumish the TTNION. with the list of plantilla positions’ nid niew
teachors within the negotisting uni.

e Ihpl:[]-ﬂ.cﬂm fr, through the Perimnel Section/Schodld Division (Mo, shall inlorm thit LINION

of the retirment, resigoation or sepurstion of persooned witlin thinty (30) days afler the apgroval of such
separahun from ihe service,

— 1)
-., F

ARTICLE IV _ _
NEGOTIATING ENIT MEMBERS” EDUCATION PROGRAM

5 -;‘: "

Secthon 1, The DeplD-Repion 6 sbadl provide full support o the UNION i the sondoot of raming aod

scrriimers for 2l Reglon & seachers within the negotini unlt {or the purposs of enlightentnz them of their
& rights, privilegen, obligation and responnibllitics nnder the byw axd thiy sgressnent, proviied that sch

:1 truinings and seminers be conducted during Summer, Suturdays of during speeified senemml INSET
3 week or summer break.

.:; : Section 2. Tho LINION may orient new members about § NN relsed affsim durng the TIF condipered
by the Schoals Division Office at the man of the schionl vesr,

Section 3. The LINTON members and teachers within the negotiting unite may be allowed 10 miend

7 progeams, Feminars, geoenl asemblies, conferences. converrlons, symposin, fom and other copability -

;}  building programs ked setivities on Public Seetor Unlonism cooduesed by the Civi) Servkoe Comanission
. ' an (Ticial bisitiess and the Departoen| of Lobor und Employment on afficial time.

"-._I Section 4. The DepEf-Region & and the UNICN danll come up with ksdleanihip training progrssm fiw
(.4
. Becthon 5. The Dmlm-ﬂ.q.hm boand: ACT-Resion & Unbon i coordinatiin with, ether \caches
drpunizations will apearhead the planning, preparstion, wnd condoct of the Al World Teschers’ Diy
Clehrution n Rejion 6

\J ARTICLE V
UNION MEMBERS AND BLES -

‘;(ﬁ‘ Section]. MEMBERSHIP [N THE UNKON. All nationally pmidh rank-an-fife seashess of the DepbTe
| Reginn 6 shall be eligible 1o become members of the AUT-Hegion 6 Dnion

-f Section 2. CHECK-OFF, Upun compllance with the reuivemenits of Autoniatic Payroll Deduction
Syatem (APDS), the DepED<Region 6 shall dedoct. throush the payroll 'ﬂ'h:mmqmndm!:m:ﬂ:h'mm
dises from the salories of UNION member(4) hased on the terms of payment as spproved by the UNION
Creneml Assembly. All deductions stmll be remitted to the UNION nost Luter than thirty (30) days uller the

(@
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ACT-Regii 6 Usiiin CNA

Sective 3. AGENCY FEE In scoordance wih Public Secms Labor Management Council Resohiiog

Mo |, 5 19493, the Dephid-Region & shall deducs fom the saliries of all leschers who are nov-sremibers
of the TTNIOM, but whe arc pirt of (he nepofinting mit and enjoy the benefits under this Collective
Megotiating Ageemont, 8 reasonuble amount equivadsnt o, bt nol more then the doly preseribod mmmual
membership ducs.  As per resolotion, o individusl suthorization & required for the agency foe Al
doduictionn ahiall be ramitied (o the LUNION not lacr than thiny (30) devs aller the deductivns s mindke

[ {‘1
J ‘\ ARTICLE VI
‘ APPOINTMENT AND DEPLOYMENT OF TEACHERS

Seetion |, To coswe faimpss 1 all convermed the LNION may resommd of poopess the Temiulation
of pirkicies in thu: appointmest aoud depioyment of teichiers for endonizment by DepEI-Regiondl Office 6
to the Centrl Office.

Section 1. The UNIUON ihali be representid in bodies in charge of the ranking: selection and promaotion
uf teachers o all level

Section } . RIGHT OF REFUSAL. The nink-and-fk teacheen wider DepED-Reglon & shall have the
right o refuse non-service related roquest. of sorvices beyond officil Ume. Service crodits cun be: granted

for aversime services rendered I sceordmes with DepliD Order Ne. 33, 2003,

Ly cage of ransler or reassigment, e rgh w refuse can only be granted on vislid seasons hused
on existing gaidelines
ARTICLE VU
FROMOTHON

Seetisn 1. REGULAR AND TIMELY PROMOTIONS. ‘The DepED-Regron 6 shall snmure (he
cegubar and timely promotion or reclsssiticuion of positians of quudified muk-and-file pschers hased on
the stundneds and guidelines set by the Dipannicnt of Education and polices. rules und regubutions of the

DEM and CSC. Promps spdating of plantiils shail be mads 10 ensare tmely adfustment of salories

subject 1o wvailability af finds.

Section 2. MERIT PROMUTION PLAN. The DeplD-egion 6 ahall implement and gnsure o fair and
ellicien mmudumwmnﬂqmplm:tnllln-:hmd bl bervertve the LINION in e fhwmmailution and
lmp!muihmnrm:hp!mhmdmcmﬂn;muurlm

Section L Al [nfrmation relited 1o prometion (criteria, munber of open jloms, proces, elocter) dhall
be provided o thé UINTON mnd shall be clrculited widely. lis implenientation shall be irshsparcul.

ARTICLE vill
DISCIPLINE, SALARY DEDUCTIONS AND TERMINATION OF EMPLOYEES

Section |. ADMINISTRATIVE CASE  For the purposs of promoting prompl. efficient and juud
resolution of disciplinary ciess sgains) mnk-smb- e eachey with adminisirative canes, the UNION shall
be reprisenited In 8l disciptmary commitioss 50 85 10 ervure due procen and fEmess  No publivity shall
be given o any disciplinary scticn being takes agoinat @ teacker during the pendency of berhin cuie.
(Sec & RA 46770

Section 2. SEVERANCE OF EMPLOVMENT. Eaogga for volumory reslgnstion, petirement of
expimallon of conteuct o appointment, emplovmient shafl be terminated only for just cause and afler
observanog of due procsss

Sectlon 3. RE-ORGANIZATION OR INTERNAL RESTRUCTURING.  The DepFD-Region &
shall support the UNION propesal in the formmlation of plans m - renegamizaton ar el
restrueturing, including plam foe merging and'ie abolition of ichools wh will affect 1enches.
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Sertion & DEDUCTIONS. In all mistshocn, dedocthons from shleried aod oibier compensition off

teachery shall be in socendance with tow amd exismmg gridetines and shall be supported wilh competent

Sectioa 5, JOB SECURITY. The Deplild Region 6 shel) undortake sl efforts to obiain permances
'ilﬂmfdfmﬁ-mﬂ—ﬂhlgﬂlm

ARTICLE IX

T, PERSONNEL FILES

Section b, There shall be me muser personnel file for ech tescher fir employment information.  The
Persunne] File shull be hold in confidence and acoess shall be Limitsd aoly w e eongemned téacher and
personi with suthorsty, pursimet (0 DepBDD policies o temare, peomotion and awsrds pumies.  Acoen
for smy other purpose met have the writlen perminion of the conoemed teocher subject 10 exipting Laws
males and regulations

Section L. A veacher shall bave the nebi 1o submil documents w Bis or ber Peosomnel File:  Any
dewumonts identificd by somrce may he placed in the Porsormal File,  (dentifieation shall mdicate suthir,
the comminee, and the name of the nificially mthorired body, genersting the mntérinl  Nothing
<erogstory simll be placed on fike unfess promadgaed or issued by competen authority, The tescher shall
harve the right to exunine his or her fle subseet o ealstine rales ad regulntions,

ARTICLE X
LEGAL FROTECTION

Sectivs 1. LEGAL SERVICE. As fr an prasticable e PepED-Reglon 6 shatl endsavor o provide
froe heual asslsince. by comdimating with (he THP, e o rnkc-nnd-file isacher whis s sued for sets arising
from the lawfil performaenice of hinher olTicial duties and rospoesibitities.

ARTICLE X1
IMPROVEMENT OF COMPENSATION

Swction 1, The LINTON and DeplD-Region & shall jowmly suppon the regolor review and opgrading of
teachers” sulary, allowamees snd other benefits

Section L 1 by peftorated tiet, twachoy fosd beyord six (6) hours shell he compenmatod accond
subject 10 the provigion of RA. Nu- 4670 sod cxisting mics and regultans prosslienied by competent
sl files,

Section 3. Peptid-Region 6 sl grant the puesimmm amount for the Loyaly By of Teschers, subject 1o
the avnilabifity of famds umd cxiaing suditing and sceounting rudies o regnleions

ARTICLE XTI}
CLASS S1ZF, TEACHING LOADS AND CLASS SCHEDULE

Section 1. ON CLASS SIZI. To refterute the stanidend clows size i as follows

Klowder — minimiuen of 28, matimurn of 35 per clas

Gradesi | 102~ minimm of 40, maxmum of 50 per class

Girpdes 3 w4 — mmirmom of 45, maxiiom of 35 per chiss

Girmdes 5 o 10 — sistiznim of 45, auscemn of $5 per clesy {ratio: 5 teachers & w3 classes)
Cirmdes 11 o 1240 per chass
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ACT-Region 6 Union CNA

Sectim L. CLASS SCHEDULE. A locpl commities composed of the representatives from the union;

.t.:ihm adrrinmtrntor shall be respoisible in ihe planningdoiting of elass schedule and assigmment of
tigela

: Section X, School sdminkstranes shall not assiygn wsks o teschers not robitod to tesching soch 25 camem
( m:n‘aﬂlu.mmmﬁ_mmdmmu, MMMMMMMENM

Section 3. The DepED-Heglon 6 sball enme thist all sthoils provide foeulty romm with tible snd chudrs
aridd individual lockers for wichers subjoct 1o the aviilabitity of (unds und spae

1 “vﬁulhnl. The DepED-Resion & supparts the provision of teacher-nides ko ansist Kinder Teacher in the
e
ARTICLE XIN
J DCCUPATIONAL HEALTH AND SAFETY
Sectlan 1. SAFETY AND HEALTH REQUIREMENTS. The DepEb-Reslon 6 shall contform to sl
comply with applicable regulstions requiring safoty, bealth und smitary working ‘conditivn prescribed by
( law. ‘The DepED-Region 6 shall do cverything posiible to provide bealthy wd safe working conditions

-

Ao all Leachess

Section L. Tenchers huwe the right to refisse to each i conditions thet sholl eodanges thetr hialth and

safety us well ag the puplly/swdents provided that the sald rishs w bealth md safory had bezo eatblished
hrllmpmnmmmhmwmmi

%_
' $-
% Section 3. The DepFlkRegnm 6 shall provide sdequnte purificd drinking wate with hovenld dispenser

,-*; and clean comfort mooms W ol campeses for e oxclusive e of Toculty members subject W the

'& avallubitity of fusds and the wiss) socounting and sutiting roles und regulations.

Section 4 FIRST AID. The DephDviteghim 6 shill provide firs aid kity in smiegic mrem of
workplacedolYices where no medicul elinic is locoted in the premises. For this pumqiove, tenins of wechers
shisll be formed and tained in Gt gid (CSC MO Nu. 33, o 19570 sobject (o avaiishitioy of fund mod
‘usun! nccounting mnd puditing rates md negalicioms \ "|

.

ur Section 5. WORKING CONINTIONS OF SENIOR CITIZEN TEACHERS  Téahers who e

V [ senior citisens dnd differenthy-shled pessons shall be fully respected of thoir cighty and privileges

:‘K thereunder. Thair mom assignment shall b at the grownd floce snd they shilll be astigned with minimum

X teauching lomds purstsant trrs, rules and regulistinne.

[~

]

Sectian 6, ThepPD Wegion 6 shult dicect 4l] prmcipals 1o ermure adequate Hghting and ventilmion of
clisseocnrs, Tibenry, pubilance oo and offier eilities

by ARTICLE X1V
:,:‘_‘ HEALTH BENEFITS

/ﬂ'j'f-.—-*mﬂ“

Section 1. TEACHERS' MEDICAL AND DENTAL INSUMANCE. The DepED-Region & shall
pecuinmend to the nutional Board of the Providemt Fund the granting of Healih Cind for sll DepED .
Region & Personned (teaching ond noo-teaching) which shall cover Medical and Donta) Servicss &

| adminsion 10 any govenunent or privite hospials for emergenoy medicll tremment aod hosplializstm
shargeable w the Provident Fund sittfect to cusiing rulds and rogulitions 15:
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ARTICLE XXTi
IMPLEMENTING AND MONTTORING SCHEME

Section 1. UNION-MANAGEMENT CONSULTATIVE BODY. Tor purpoacs of maistaiting
contmions lines of commumication, comultution und dislogus between the DepED-Hegion & and the
LINION, o Unbon-Musagement Consuliative By shall be cremied o e composed 0F five (5)
requescatativis from each purty.

Section 2. The following shall be the functioms i respomsibilities of the convalisrive body:

A Conwene every three (1) muhs or o the nead wise at such place and Lme et siay be
proposed wd ugreod upin by the partics:

b Monitor sy controveryy ansing from e imemretrtion sl eoforcement of this Agreement
and refir the sme 10 the proper gricvancs commities,

& Monitor and risure the impletmeniation af the provisiors of this A grosment.

ARTICLE XXI1
BUDCETS AND FUNDS

Section L Within aity (60) davs from the date of the effectivity nfltun i\a:ummni.ﬂ:ﬂqrﬂ]}ﬂ#gmﬁ

and the UNION shall prepase =l the secessary guidelines for budgoting. Grencing and sccounting
purposes i the implomentation of the provizions of this Collective Negotintion Agreemient

ARTICLE XXIV
EFFECTIVITY

Section 1. Afler ils sigmng by the partics and ratification by majorily of the mnok-and-file empinyees in
the neguiwting umit, thiv agreement shall become effective immedisiely. It shali remain in force for &
perioed of three (3) yemrs

Section L. RENEGOTIATION. Doth partics agres 1o meet not bator than sixty (60) catondar deyvs prior
t the expimtion of This Agroomund for the pirpose of negoliiling o new agroomwnt 1o govem ihe partics
Subject o the obseyvimce of other perty’s rght dinng Uve fresdiun period, (he provisions of this
Agresmant, mcluding modificezions or smendments therenf. shail remain i force and effect unil a new
enllective negatmtion sgresmont shall heve been coneluded amd sxoouted hy the pertic.

Section 3, POSTING ON THE OFFICIAL WEBSTTE OF DEPED-REGION 6. Scamned copies of
the sigmed Agreoment shall be upioaded oo the afficii wobaite of DBepED-Region 6.

ARTICLE XXV
CNA INCENTIVE

Section 1. CNA INCENTIVE. The CNA Incomtive shull be: gramied m the smournt ot cxeesdmg, twnfy
five thossand (P29,000M1) subject w the svallability of fimds.  The bencfits il be ghven W U
scpdemic rank-and-fle anplovess, Inclinding school besds, whao are cmplioyed as of the dule ol elfeceivity
“of the TNA and shall be dotormined every end ol fucal yoar sabjoct to existing DEM guidelines.

Sertion L For dot=tiatting messamres, (o fodlonving shall Be implemenbod!

. LiepED Region &, through the Schooly Division (rfficss, shall fimit or dibcouruge the e of
Schiool/Office MOOE  fir  sitendance o tsiniog/seminars/ wirkshops/'conforenss
conducted by wla-DepFl) entities:

b The UNION shall smpsport the DepED Region 6's cowi-gaving messures relmod we the
conservation of encrgy (foel, elecmricity, amd pther milities), water and aifice sopplics, as
well 23 mprovemnents in solid weste mankesment; -

¢ Redues electric copsumption by, omonig othenl, switching off Hghts, uir conditioning il
wod any other clectneal equipment (o vocant clussooms and all eletrical muits mt o actual
use, manimiaing the wse of nuteal [lghis j

oy
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sarviee for purpascs that wiil redound (o the improvemem of the quality of education such as research,
mhﬁmdmmmmnq.mmmmmtwmhmm The selection proccss
for ull sudy grantuschilarships for the professionnl sdvancement of fenchors shall be tranparent,
democratic and non-discriminatory,  Reimbursement of school fees and addiionnl support auch o5

monihly stipeod, hesbdissertation support, book and travel wllowance whiall also be requesied subject 10

availahility of fund and existing rubes and reguistions.

‘Section 4. DepED-Region 6 shall support the UNION's legiblative imitistive S the follising:

1. Matermity Leave — 100 days

2 Paiemily Leave 4 14 morking days
3. Sick Leave - 15 days

Section 5. REHABILITATION LEAVE, The DepEDd Region 6 shall ensire the strict implementation

of the Rehabifitmion Lewve for job related injunes posusnt 1 Seotion 55, Rule XV of the Omnibus
Rules Tmplementing Book V ol EO. No, 292 mnd CSC-DBM Joint Circutar No. 1, 5. 2006,

Section 6. SPECIAL LEAVE PRIVILEGES. The DepFD-Regiva 6 shall support the: [TNION
Propasal to grant wachers three (3) days Special Loave Privileges, non-cumulative. non-communabic
every year, mhelﬂndmlﬂyn'nunmhﬂhﬁﬂﬂu&dhwiug

Birtheay:
Enrplment;
Grulustiom:
Hospimlization of immedine member of e Bunily;
Weddmg and Honeymoon;
Wedding Annrversary;
Mulirning in csse of desth of s wpoine or suy of the children. purents, brodhers or sistors,
Domnonlic cxergoncies,

S B NN

ANTICLE XVII
HOLUSING

Section 1. HWOUSING, OcpiD-Rogiom 6, in coordination with ACT-Region 6 Unlon, alall
communicate W the DepED Central OMfice for the implementution of the “Prject Shelter™,

Section L. DORMITORY. The Depiil-Rogion 6 shall give prnrity Wi public school teacturs w use the

DepEl Dommitory subject to prior notice.

ARTICLE XVl
SPORTS

Section 1. SPORTS FACILITIES AND PROGRAM. TthtEIJ-H:gmﬁMn‘:mrfrmmuf
Dephl-Reghin 6 mansged sports and athletie facilites. The DepED-Region 6 shall provids funds foe the

‘Splrts Clevelopmont Program end Annusl Reglonsl Sports Festival for tetichers orginined by the union

subrect 1o s svailnbility: and exiting sccounting smd muditing ruies sod regulshions.

Section 1. SPORTS KQUIPMENT. The DepPElkRegion & shall provide sponts equipment i oli
nchool-based chipiers of the LINION for the use of teschers and 0ffice personncl, subject 1o the

wvattabitity of fond amd exising sccounmg snd waditing roles and regulaions.
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ARTICLE X1X .
FRINGE BENEFTTS, SUBSIDIES, ALLOWANCES

Section 1. DepfD-Rogion & shall support sod cidorse the UNION Proposal For leginlation . and
adminisretive spproval hy concemed suthnrities of the following

a. }Hurildntd}'m fr all teschers every month wmﬂitwnﬂtmmrdﬂﬂhmﬁtdm
(P2, 500 00,

b Chrisunes procery allowariee of o teant five thowssnd pesas (P5,000.00) per year,

[ ﬂwhﬂim‘mw:ﬂr nf five thousand pesos (IF5,000,00), in addition 1o PhitHealih, w the

. Monthly traveliin atlowance of vwo Uiousand pesos (PLO00.00) (o 1cachers whee vl for
work more than 13 km away fim e station

e A monthly sibsidy of vwo thousend pesos (F2,000,00) for howsing, light and water for
Leachers nssipned in Emtﬂlm;m

Section 2. DepED-Region 6 shall suppurt the LINION Proposal for twenty thosund pesoy (P20,000,00)
smistacs 1o asire docent [wivtuary and fimeral serviees i teachers and schiol heads who dic while in
\'——  nervice und sholl extend similie sssistanoe o those whu htve fetied.

== Section ). The DepEl-Reghm 6 shall omore the implemennion pamting soditimal allowance for
Tunhmhmﬁh;mdhgﬂnd-mbm&mth:nﬂm[mﬂdhumspdﬂﬂnﬁmm

ARTICLEXX
RETIREES' BENEFITS

Section 1. The DepED Regron 6, teough the Schools Diviston Cffices (SDCR) wnddior hig secondpy
schiotls, shall ol & wstimonislhonour progrom for all tetinng Tenchen: in recognltion af their omg and
falthifial service Lo the youth wnd the depirinent.

..'I "

Seetion 2. All Depfl} Schooks Diivhiion Oiffices shall implement. the CSC Gbdolines on PRAISE w
inclide the ten thiisiand peses (P1O,000.00) cah pift and s plaque of sppreciation 1o retising wachors,
wobject W availabifity of Tands sid exinting accoumting and nuditing rids end ramiations.

Section 3. DepED-Haghon 6 shall monctize sccwnulated servics cradits of natirees, shbject to exiiting
guidelines

Sechon 4.  The Leptid)-Kegiom 6 shall fecilitme the promys submission of applicatiors for the enrly
relesne of the retinement poy, gratuities, tenninal lesve bonefits mml eiher benefits due to them.

. 'Zfz‘q"'i_“ - ‘Wh;‘éﬁr

ARTICLE XX}
GRIEVANCE FROCEDURE

i

=il |

Sectiom 1. Gricvince mlies 0 miy work reluled discontentesemt or dissstisibetion which hiel been
expressed verballv or In writiog by the agpricved emploves, Grievanos shall inchude wiy dispute or
coniroversy betwesn (he Umion and the DepFl) Regnm 6 soamg from the inderprelsiion or
mmplermmntation of this Agreement, md/or the mierpretathon or eaforeement of Clvil Serviee end DepiD
. policies regurding personnel

‘_W Section 2. In the rewhiion and adjustment of grievances, the UNION. and the DepED Regitm 6 shall
\ | observe e exlaing suidelines of Dept!l) and Civil Service myles and regulations.

e
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ARTICLE XV
PROMOTING GENDER EQUALTTY AMONG TEACHERS

Seetion |. GENDER AWARENESS AND RELATED PROGRAMS. The DeplED-Region 6, throdgh
the Divimion Offices, and the UNION shafl jomotty plan and conduct sepminers for all teaching personnel 1o
protite (e better undensimubing and seeenpthen awarsness bf gerwler issues In the following laws

Magnn Carta for Woten

Reproductive Health Law
Vinkmee Agamst Women and Childeen
Sale Paivnt A

Ciender Awareness and Development

Furthes, there shall be LINION Representation in GAD Committess in Sehool, Tistnct, Division g
Regiomil level.

pEn e

Section 1. PROTECTION OF TEATHERS AGAINST SEXUAL HARASSMENT. The DepED
Region & and the LINEON shall work together for te protection of Teaches meloding School Hends
agmins any form ol sequul haszssment purimant bo Regriblic Act Noo 7577 or the Anti-Sexunl Harsssment
At of 1993 and 11y Implementing Kules and Regulutions {IRR), throtigh the following:

0. Coodoot manings sod seminass foc all DepED Region &, permonmed:

b, Implemet the existing laws and policies of DepliD) on Anfi-Sennal Harssment;

€ Set up mechanbsms to guarumec that the leaming ond working envirmment is free from sity
Tormn of sexual harsssment und condogive (o harmonious working and study gondiion

T

F

3

!
o Section L CHILD-MINDING FACILITIESNURSING ROOM. The DepliD Region & shall set uji {-
child-mindmg (acilitics i vssifosding rooms in schools where there are wvailable spaces, subjoct 1o
Yo svuilubiiity of finds.

Sectica 4. INTERNATIONAL WOMEN'S DAY. The DepliD Region & shall allow sts Teachery (o
sitend, on officiul ime. acthvites sporsored by o participased i by the LINKIN, o conmemorate the
Inderrathanal Wismen's Day every Muoh ¥, subjest 1o prior strmngement,

Section . The DepED Region & shall provide financinl suppon (o gender-related projects and aclivitics
ul"lh:llﬁlﬂﬂmhmuﬁﬂkmtlmfmﬂuﬂmmﬂmmll}ﬁﬂ}hﬂgﬂumﬂudhymu
Miigns Curm foe Women upon prioe submission of approved project andfor research propisal  The 5%
hudget fiir Gondet and Developmedt (GAD) shall be used 1o fund the approved programs subjoct to
exinning suditing and accounting rules and regalatioos. r:.l

-
.
&
7=

-
L
e
\,/ Sectiom 6. MATERNITY AND GYNECOLOGICAI-RELATED LEAVES OF FEMALE
o, TEACHERS, Substituie teachers shall be hired w take their place and shall ke paid accondingly subjoct
- o wvadlubilicy of fumd.
b
. Bectian 7. The DeplFD Regon & with the help of the UNION"s Women and Gender Commties shall seis :}
", up a Women and Gendes Desh m all levels that will address somen and gemder fssoes including sexl
(.*’ huerssient sl concems of leshians, mey, hisssus] and transpender (1LGBT) toachent
X
= ARTICLE XY

LEAVE PRIVILEGES OF TEACHERS
'if" Neetion 1. The DepED-Replon 6 shall emue the strict inplementation of i Proportional Vicathon Fay
(PVF) gamed 1o publhic school ieachon a2 suthorssed by low amed existiog gudelimes.

Sectlon L The Deptil) Regiun 6 shnll ensure (e serict implementation of the service erodits granted (o
t%\mmmummmumcscmmmm rule andd regu lationy.

X

Section 3. STUBY LEAVE WITH FAY. The Depki-Region 6 shlf support the UNION logistative (||
I
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4 Reduce waer consumpiion by, -among others, monitormg and immediacly reporting
defortive fucers and winer closots, and leaking pipe and discoursging wisdoful waler use
A

0.  Observe proper use add care of alTice equipment od fhcilities to minimize mainonance cost
arnd projong their useful life;

[ Promotion of papericss trapsactions aod  commmuncation: trough he wse of aloctronic
ITHIST 0,

g Reduce office vehicle rips (hroogh plaming and carpoaling:

b,  In the case of makie-up ¢lasses, the some may be comducted durmg cless days by exponding
the sumber of hoors and to utilioe the buffor days for offscnting.  However, teachers arc
ghven the option to muke it on Sawrdive sbject tn the approval of the concoried autherie,

I Encolrsgy teachers W utilize the remainitg two (2) hours of the B-hour work outside the
compis on concrele sctvities duly sgreed by the School Hend ml tonchers per DeptiD
Orrdder Mo 16, & 2000

1 Cantoen nifities such as fieht and water shinld not be chirzed W the wohanl’s MOOE,

k. The ise of recycled puper ond (e Hmitstion of the pumiber of copies ol leter
communicaiions pre encourapsd;

L. The ase of ICT iecdmology i the monboring activities and the gmbering of duls s

enguuraged;
m The ase of LED bulbsNooresom wod solar punclrienergy foe Tighting: snd comepmnication.
fociltiics shoiild be encoumged:
Subscription of one (1) matlonal daily and ane (1) local newspaper bs enconraged,
Poliée itn osmn runks (o prevent lonfing, in socondence with Civil Service and the DepED
rules;
- Autend 1o porsonsl ermnds s nesds uaing time outgide schoolfoffice s,
s Endesvoir 1o finish tasks within the reznlar working biurs o minimise sy need o rondir
paidl Overtime nervives:
Fm:fﬂmmiunmmmhmgmmmm
Encourmge puncranlity in reporting (o work and in atreniding w schoolioffice savivities w
minimlze walting tme,
Strict adberence ta the prescribed poaitions in the plantilla position;
W All other cosf-ctlting meansres that can be undertaken to pencnie savings

g =

3]
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IN WITNESS WHEREOF, the parties, by ther suthorized represenutives, have herounio

signed this Agreement tins day of i Hinile City, Philippmes.
For the DepED Region b= Fior ACT Reglon 6 UNJON:
e
-
VICTOR G, DE GRACIA JR., CESO V
Officer-in-Charge Chairmman
OTice af the Assistant Regiona] Dircetor
Chairpersan
APPROVED: j
- 7 ,.-"" N
MA. LEDESMA, CESO ¥
~ | | Ddirector T
lﬂ:léin:l-[u-ﬂmmu

% iz gl the Regivnal Direetor ‘
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,#b [
Schools Divishn Supotintendesnt
Divesdon of Hotlo
Menbes

MA. LORY V. POLI
Act TINION Audilor
- Member
"&&" chr o
1 LI BOD
Mexbes
."F ' 2
' i, B e
A L AMPIG :_-"Emm H. RO
Chiel strative Uifficer ACT UNION Secretary
Firngnoe | Hyvinion Boerelnelal
Member
ERVIN "le\ HEL ASTOLERO
Spectal Lnvestigator 111 ACT UNION Treusurer
All=mme
g LEgVTE
EARLY B. ALBASOHN
Administrative Oificer 1T
Alternme /
FY bf
HAHH%U I HORLADRDOR
Administrative Officer V (HEAOD)
Secretaring [
»
| -f
MARILYIN G! GEGANTONI X
Adnrinisirative Officer |
Secreuming
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ACKNOWLEDGEMENT

REPURLIC OF THE FHILIFPINGS)
CITY OF 1O i

HEFORE ME. o Notary Pablic, for md i Hiila Ciiy, Philprioes, d JE’N' 3 EHH
20, pessenully sppeincd

I VICTOR G.DE GRACIA, JR.  LTC - Fof - &2 o292 #F;’g [216  Retee Ty

1. FRANCISCOF. GOLLZ PRL-0824®T  3ldige  jeas eqr¥

all kemorwen oo me andd po me voam b the same persons who execmed the foregeing, COLLECTIVE
NEGOTIATION AGREEMENT aml thiyy scknowbodgped 1o e that the s bs thelr free xot amd J—‘

volummry dood and oo thic orpanations they duly ropresem.

in wommssss wherend, T have herepmece senmy hand and affixc my Nowoal Saal on the die oo mt the
plaes (T aliis weistzn,

Bog; Mo . LY
Page ﬁ’ : UNTIL DEE. 37, ZoTr

t..gb‘-: = RILL MO 31132

. Pl m REL Y. EH-FE_ f&.zﬂln EI-

FTR N0V 5028 WOLO CIYY 114 17

Efm' ISASSY LD UTY Wa 1y
St aseE B B-0005506
ISSUED ON JaMURAY 28, 2015
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