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Republic of the Philippines
Department of Education

REGION VI - WESTERN VISAYAS
SCHOOLS DIVISION OF AKLAN

e, 'JOJ\5‘+

June 9, 2022

DIVISION MEMORANDUM

No. :Z Z U , S. 2022

CY 2022 PREMIUM CONTRIBUTION SCHEDULE FOR ALL DIRECT CONTRIBUTORS

To: OIC - Office of the Asst. Schools Division Superintendent
Public Schools District Supervisors
Heads of Public Elementary, Secondary and Integrated Schools
Finance Staff or Designated Bookkeepers of Secondary 1U-Schools
Administrative Services and Finance Unit
All Others Concerned

1. Attached is the Regional Memorandum No. 391 s. 2022 s. 2022 titled CY 2022 PREMIUM
CONTRIBUTION SCHEDULE FOR ALL DIRECT CONTRIBUTORS.

2. For the information, guidance and compliance of all concerned.

FELICIANQ/C. AFE JR., CESO VI
ivi uperintendent

/MAJ/ arln

Poblacion, Numancia, Aklan

Tel/Fax No. (036) 265 3744 | (036) 265 3737 | (036) 2653738 | (036) 265 3740 | (036) 265 3741
Website: http://www.depedaklan.org

Email Address: aklan.1958@deped.gov.ph




Republic of the Philippines
Bepartment of Education

REGION VI-WESTERN VISAYAS

REGIONAL MEMORANDUM MAY 3 1 2022

No. 39 s. 2022

CY 2022 PREMIUM CONTRIBUTION SCHEDULE FOR ALL DIRECT
CONTRIBUTORS

To:  Schools Division Superintendents
All Others Concerned

i 5 Attached is an email from Julie Ann E. Bafares, SIA 1, PAIMS Designate-
Government Sector, FOD -Collection Section, Philhealth Regional Office VI on the
CY 2022 Premium Contribution Schedule for All Direct Contributors.

2. Immediate dissemination of and compliance with this Memorandum are
desired.

RAMIR B. UYTICO EdD, CESO III
Regional Director

Reference: Philhealth Advisory No. 2022-0010
To be indicated in the Perpetual Index
under the following subjects:

OFFICIALS 7 CONTRIBUTIONS BENEFITS

Address: Duran Street, lloilo City, 5000
Telephone Nos: (033)509-7653; (033)336-2816
Email Address: region6@deped.gov.ph
Website: region6.deped.gov.ph
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DQ |,J E D DepEd VI Western Visayas <region6@deped.gov.ph>

FOR PEER/PHILHEALTH IN-CHARGE - CY 2022 PREMIUM CONTRIBUTIO
FOR ALL DIRECT CONTRIBUTORS N SCHEDULE

PROG - PAIMS <paims.pros@philhealth.gov.ph> Thu, May 12, 2022 at 8:57 AM

TO: ALL PRIVATE AND GOVERNMENT EMPLOYERS

DUy

RECORDS 8FrmAn RESINNAY ARFICE NO. VI

Dear Sirs/Mesdames, ; j MAY ];};21 112022 ?{

Greetings of good health!

Please be informed of PhilHealth Advisory No. 2022-0010 re: CY 2022 Premium Contribution Schedule for all Direct
Contributors. According to Section 10 (Premium Contribution) of R.A. 11223 or the Universal Health Care Act,
the premium rate rear 2022 will be 4% with an income floor of P10 »000 and an income ceiling of P80,000.

Coverage

¢ All direct contributors are covered by the premium rate adjustment such as employed members from the
private and government sectors, sea-based and land-based OFWs, Kasambahays, Self-earning Individuals,
Professional Practitioners, Filipinos living abroad and Filipinos with dual citizenship or members have the
capacity to pay a contribution.

Effectivity

® The 4% premium rate will be effective starting January 2022.

® Beginning June 1, 2022, the EPRS used by the employed sector and PhilHealth Member Portal for self-
paying members and other collection related systems will be adjusted to the 4% premium rate, in line with the
10,000 income floor and P80,000 income ceiling. All SPAs (Statement of Premium Account) generated whether
previous months or in advance, will reflect the 4% computation once the adjustment will be deployed on June 1

at 12:01 A.M.

¢ For employers and members who have already remitted 3% premium contributions for the current year, the
1% premium differential can be paid until December 2022 without interest.

e For the paid periods from January 2022, there will be a 1% differential that will have to be paid by the
employer until December 2022 without penalty or interest. EPRS will compute the 1% differential (no manual
computation) and will be reflected in the system in July 2022. The system will prompt the employer to generate
the SPA for differential for each applicable month (no one-time payment). It will continue to inform the
employer until the differential/s are paid and posted. PAYMENT AND POSTING OF DIFFERENTIAL IS
THROUGH THE EPRS. NO TEXTFILE REPORTING. Please wait for further updates if the SPA for differential
is already deployed in the EPRS.




Philippine Health Insurance Corporati

ADVISORY [ L= 0y

No.2022-0010 Srevarsas mmuen case

CY 2022 Premium Contribution
Schedule for All Direct Contributors

As prescribed in Section 10 of Republic Act No. 11223 or the Universal Health
Care (UHC) Act, and in accordance with PhilHealth Circular No. 2020-0005 on
the “Premium Contribution Schedule in the National Health Insurance Program
{Revision 1);" all Direct Contributors are hereby advised that the premium rate
for CY 2022 is 4.0%, with an income floor of P10,000.00 and income ceiling of
P80,000.00 effective January 2022, Please see details below:

P10,000.00 and below P400.00
2022 P10,000.01 to P79,999.99 4.0% P400.00 to P3,200.00
P80,000.00 and above P3,200.00

The adjusted premium rate shall take effect in the Electronic Premium
Remittance System (EPRS) and the PhilHealth Member Portal starting the
applicable month of June 2022. Members and employers who have already paid
their contributions at 3% are advised to generate the corresponding Statement
of Premium Account for the paid periods so they can settle the 1% differential
payments/remittances until December 31, 2022.

Further inquiries may be referred to the PhilHealth Action Center at Callback
Channel: 0917-898-7442 (PHIC) or through email at actioncenter@philhealth.

gov.ph. Please visit https://www.ghilhealth.gov.gh for additional information.

{Sgd.) ATTY. DANTE A. GIERRAN, CPA
President and Chief Executive Officer

For further inquiries, please call at 5019160-62 local 301 or at 09999278579.

Thank you for your continued support to the National Health Insurance Program.

JULIE ANN E. BANARES

SIA |, PAIMS Designate — Government Sector
FOD — Collection Section

PhilHealth Regional Office V|



- 2nd Fir Gaisano City Mall
-una Street, La Paz, lloila City
5000 Philippines
Email: paims.proG@ph:’lhealth.gov.ph
@ Telephone Numbers: (033} 5019160-62 local 301
Avaya: 5418
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i PhilHealth

Your Partner in Health

This message contains confidential information and is intended only for the individual named. If you are not the named addressee you should not
disseminate, distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and delete this
e-mail from your system. E-mail transmission cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost,
destroyed, arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of
this message, which arise as a result of e-mail transmission. If verification is required please request a hard-copy version. Philippine Health
Insurance Corporation www.philhealth.gov.ph
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CIRCULAR LETTER

To

No. 2022-_ 6
April _6_, 2022

All Heads of Departments, Agencies, Bureaus and Offices of the
National Government, including State Universities and Colleges
(SUCs), Constitutional Offices, Government-Owned or Controlled
Corporations (GOCCs) and Government Financial Institutions (GFIs);
Local Government Units (LGUs); and all Others Concerned

Subject : PRESCRIBED HEALTH INSURANCE PREMIUM (HIP)

CONTRIBUTIONS OF GOVERNMENT EMPLOYEES TO THE
PHILIPPINE HEALTH INSURANCE CORPORATION (PHIC)
CONSISTENT WITH REPUBLIC ACT (R.A.) NO. 11223 (AN
ACT INSTITUTIONALIZING UNIVERSAL HEALTH CARE FOR
ALL FILIPINOS, PRESCRIBING REFORMS IN THE HEALTH
CARE SYSTEM, AND APPROPRIATING FUNDS THEREFOR)
FOR FISCAL YEAR 2022

1.0

2.0

Pursuant to R.A. No. 11223, or the Universal Health Care Act, under Section 10
(Premium Contributions), Chapter III (National Health Insurance Program)
thereof, expanded benefits are being made available to more beneficiaries. To
support the provision of such benefits, the adjustment of premium rates,
monthly income floors and ceilings, for both the employer-share and the
employee-share in HIP contributions, are prescribed under the aforecited law.

Relative thereto, the following are reiterated:

2.1  As a matter of government policy, government premium
contributions to be remitted to the PHIC shall be subject to
advice or notice by the DBM to ensure that such contributions are
duly covered by corresponding appropriations.

2.2 The funding requirements for the employer (government) share in the
HIP contributions of government employees of national government
agencies concerned, consistent with the prescribed income floor and
ceiling for FY 2022, are provided through the following:
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3.0

2.2.1 Agency-Specific Budgets - covers the FY 2022 requirements
corresponding to the UHCA-scheduled rate (i.e., 3.5%) of
government contributions to PHIC for FY 2021, which are
already included in the comprehensive release of
allotments through the GAA as the Allotment Order; and

2.2.2 Miscellaneous Personnel Benefits Fund (MPBF) - the
special purpose fund which provides the required amounts to
adjust the employer share in the HIP contributions effective
January 1 of FY 2022, based on the UHCA-scheduled rate (i.e.,
4.0%) for FY 2022, as indicated in this Circular.

2.3 In the case of GOCCs and LGUs, the following shall be observed as
applicable:

2.3.1 GOCCs shall charge, against their respective Corporate Operating
Budgets under the Personnel Services expense, the amounts
required for the adjustment in the employer (government) share
in the HIP contributions of government employees. GOCCs are
prohibited to source the payment for the purpose from loans and
subsidy from the NG for the GOCC’s operations, except for
subsidy income or subsidy given by the DBM for the adjustment
of HIP contributions.

2.3.2 LGUs are enjoined to:

2.3.2.1 Implement the adjusted employer (government) share
in the HIP contributions of government employees to
the PHIC provided in this Circular;

2.3.2.2  Adopt the appropriate measures in their respective FY
2022 annual budgets and onwards, subject to the
provisions of RA No. 7160 or the Local Government
Code of 1991, and other existing pertinent budgeting
rules and regulations.

For purposes of computing the premium contribution in FY 2022, to be
equally shared between the employee and the employer (Government,
the following shall be observed according to Monthly Basic Salary (MBS)):

3.1  For those with MBS not exceeding P10,000 (income floor), the
monthly premium is fixed at P400.00;

3.2 For those with MBS exceeding P10,000 (income floor) but less
than P80,000 (income ceiling), the prescribed rate of 4.00% is

applied, as computed straight based on the Monthly Basic Salary

(MBS); and
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4.0

5.0

6.0

7.0

8.0

B D

3.3 For those with MBS of P80,000 (income ceiling) and above, the
monthly premium is fixed at P3,200.

The monthly premium shall be rounded off to the nearest hundredths. In case
of an excess centavo when dividing the computed monthly premium between
the personal and the employer shares, such excess shall be deducted from the
employee’s share to derive the monthly premium due.

For FY 2022, the UHCA-scheduled adjustment in employer (government) share
in HIP contribution applicable for government employees shall be funded as
follows:

4.1 For regular employees, the funding requirements for the incremental
costs of the employer (government) share in HIP shall be covered by
agency request to be submitted to the DBM, for issuance of Special
Allotment Release Order (SARO) and Notice of Cash Allocation (NCA),
chargeable against the MPBF, as determined by the DBM.

4.2 For casual and contractual employees, the corresponding requirements
shall be charged against the agency lumpsum appropriations
included in the FY 2022 agency budgets.

This Circular shall only apply for the period and purpose specified herein.

All issuances inconsistent with this Circular are hereby repealed or modified
accordingly.

Cases not covered in this Circular shall be referred to the DBM for resolution.

TI M E L. CANDA

Officer-in-Charge

This Circular shall take effect immediately.
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